Vulnerable Worker Populations-

Special Issue
A mong the multiple factors paramount in ensuring America's economic stability and its pivotal position in the global economy is the inherent diversity of its work force (U.S. Bureau of the Census, 1975a Census, , 1975b . Historically, women, children, and immigrant workers have had an unequal burden of supporting economic growth, while sharing minimally in the benefits harvested from this position of economic prominence. Equally disproportionate is that individuals with disabilities were often denied access to employment opportunities. Health consequences for these groups have been dire.
The study and development of strategies to address the needs of the changing work force, regardless of structure, has taken on national prominence through the establishment of the Office of the 21st Century Workforce (Bush, 2001) . This special issue of the AAOHN Journal explores the role women, children, workers with disabilities, and immigrant workers play in the American work force; the associated health risks; and waysoccupational health professionals can best address .these and other vulnerable populations' needs in the 21stcentury.
ABOUT THE EDITOR
WOMEN
America's work force has changed dramatically throughout history. Census data from America's colonial period to the 21st century illustrate these changes (U.S. Bureau of the Census, 1975a Census, , 1975b . More recent, the labor force participation rate (LFPR) for women who earn a wage or its equivalent or assist in the production of marketable goods rose to 59.6%, nearly doubling over the past 54 years. Many jobs traditionally filled by male workers are projected to offer employment opportunities for women. By 2010, the LFPR for women is estimated to reach 62.2% (Employment Policy Foundation, 2005) . Consequently, the workplace provides opportunities for occupational health professionals to counter many of the cultural messages focusing on women, which "normalize" unhealthy lifestyle behaviors.
In the continuing education offering, Graves (pp. 320-325) uniquely describes the health needs of women ages 11 to 25 years and how culture can potentiate a disconnect leading to "dis-ease." Relational Theory applications are offered for occupational health professionals' practice.
YOUNG WORKERS
Although fatality rates for young workers show downward trends, illness and injury rates remain steadfast (Centers for Disease Control & Prevention, 2004) . This is an unacceptable burden for young workers and a crisis which society must acknowledge and address. West, de Castro, provide an overview of workers ages 14 to 18 and the day-to-day hazards they face in the workplace. The authors' recommendations for best practices emphasize increased surveillance activities, occupational health professional advocacy for stricter policies and regulations governing youth labor, designing career exploration and work experiences focused on young workers' special needs, and developmental-employment outcomes research.
WORKERS WITH DISABILITIES
Equal employment legislation has been hard won. The Americans with Disabilities Act of 1990 prohibits employment discrimination against qualified individuals with disabilities. firmly places occupational health professionals in the middle of the melee for equal employment rights for individuals with diabilities. Occupational health professionals possess the necessary tools to optimally address the needs of workers with disabilities through the scope of the hiring process and continued through career development. Davis offers strategies to arm occupational health professionals to lead the charge. The identification of multiple websites adds to the arsenal provided for occupational health professionals.
IMMIGRANT WORKERS
Of equal importance, immigrant workers have a constant presencein the American work force. McCauley (pp, 313-319) addresses the changing demo-graphics and the complexity of health issues confronting this ever-changing segment of the work force, and solicits occupational health professionals to seek creative solutions to these challenges.
CHANGES IN THE NEXT CENTURY AND BEYOND
The evolution of the 21st century work force will continue as it collides with the challenges of a diverse global marketplace. Marketplace demands will precipitate changes for workers, the workplace, and worker performance, and vulnerable populations will change. Even so, the need for safe and healthy workplaces will remain constant.
Occupational health professionals are well-equipped to lead the adventure into the 21st century and beyond. But the discipline cannot remain static, rest-""""-"u ('""'''''''"_'''''''''~'''''''''''M'';'u·'''''"'·'·' Guest Editorial ing on past accomplishments. The occupational health professional's knowledge must be dynamic. Practice must evolve to meet the diversity of a global marketplace and the concomitant requirements of the changing work force. The occupational health professional's knowledge of workers, worksites, and job processes places the discipline in the unprecedented position of influencing decision-makers at all levels. The 21st century will bring sweeping changes in vulnerable worker populations, and occupational health professionals must keep apprised of these changes and assume the prominent leadership role for all workers into the 22nd century.
